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b. INDORSER WHO CHECKS BLOCK Il B.
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RATER IHSG Preston 1s one of the most conscientious and dedicated soldiers whom I have ever
net. He consistently accomplishes his duties in an exemplary mammér.  Indicative of this was
his performance during field training exercises, specifically Reforger 75« He was responsible
for receiving, compiling, and forwarding to higher, all battlefield intelligence. His efforts
greatly assisted the Reglment in accomplishing its mission in an outstanding mammer. MSG
Preston possesses drive, initiative, and stamina. He is consistently striving to improve
himself by enrolling in college courses during his off-duty time. His military leadership
principles, traits, and personal conduct and integrity won him the respect and admiration of
his subordinates and superiors. MSG Preston's ablility to get the job done places him among
those at the top of the NCO Corps.

i1ibORSER| MSG Preston clearly possesses those characteristics which place him in that select
group of truly outstanding NCOs. Placing the needs of the organization first, he accepted
reassignnent to an area foreign to his previous experience and through personal initiative
and enthusiasm rapidly gained the required technical lmowledge. Having observed this NCO
transition from operations to intelligence with complete ease and total competence, I highly
recommend that he be flagged for special consideration in assignments and schooling. An
obvious leader, he possesses talents and qualifications far in excess of his contemporaries.

PART IIl RATER AUTHENTICATION

AJ] ORGANIZATION AND DUTY ASSIGNMENT [B] NAME AND GRADE C] DATE
HHT, 24 Armd Cav Regt 18 7 24
Asst S2 D] SIGNATURE

PART IV_INDORSER AUTHENTICATION v =

A.] ORGANIZATION AND DUTY ASSIGNMENT IB] NAME AND GRADE C| DATE
HHT, 20 Arod Cav Regt /aray 7¢

» vV
1
Regimental 52 D] SIGNAfURE

PART V_SOLDIER AUTHENTICATION _

A | 1 HAVE SEEN A COPY OF THIS REPORT COMPLETE THROUGH |B] NAME AND GRADE cJ] DATE

' ACTION BY THE INDORSER. | HAVE BEEN COUNSELED CON-

CERNING THE REPORT. ,{,{73‘2
D] SIGNATURE ‘

PART VI REVIEWER AUTHENTICATION !

-\__I SOLDIER WAS RATED BRY CORRECT RATER AND INDORSER. NO FURTHER ACTION REQUIRED.
MY REVIEW RESULTS IN ACTION INDICATED BY INCLOSURES. D

13.] ORGANIZATION AND DUTY ASSIGNMENT NAME AND GRADE D] DATE

Regimental Executive Officer .

&
HHT, 2d Armd Cav Regt E| sdkatire .7 ]
f—l

PART VII MILPO CERTIFICATION - y A

\/
A| DATE REPORT ENTERED ON DA FM 1-1: 2 JUN 1976 c] \h-'- C O D] . ?N
' ' e\ O

B ZOLDIER’'S COPY: GIVEN TO SOLDIER [] FORWARDED TO SOLDIER' T
MAILED TO SOLDIER [] CERTIFIED MAIL NO. I :i]Lpg SIGNATURE g uUIC






